Pharmacy Technician

L

HOWARD COLLEGE

B

SCHEDULE
452 hours/45.2 CEUs
Monday /Wednesday
5:00pm-8: 30pm
Clinicals (Semester 2) TBD

Workforce and Continuing Education Course

San Angelo Campus

Semester 1:
8/14/23-12/6/23

Semester 2:
1/17/24-5/8/24

COST
Semester 1: $902.00
$32.00 Drug Screen

PHARMACY TECHNICIAN TRAINING $31.40 Background Check

Course Description Fingerprinting through

The Pharmacy Technician program prepares students with the skills and IdenToGo

abilities essential for work in one of many pharmacy settings. The blended

program consist of in person lecture and the clinicals in various Pharmacy's. Topics Semester 2: $1,814.00
include filing and labeling prescriptions; interacting with customers to answer 9

questions or give them their prescriptions; assembling, stocking and distributing
medications; recording and filing the prescriptions and orders of Physicians; and
monitoring inventory. Students who successfully complete this course are eligible LOCATION

to apply to take the national certification exam. Howard College

3501 N. US Hwy 67

Applicant's Responsibilities San Angelo, TX
*Must be a minimum of 18 years of age.

xMust provide official high school transcript or GED transcript -

*Prior to acceptance, applicant must pass drug screen. @@
xEach student must have a background check and fingerprinting through State *o

Approved Vendor. Students must also apply to be a Pharmacy Technician Trainee. CAREER INFORMATION
*Upon registration, students must bring their current CPR certification, social

security card, driver's license, and shot records showing they have had: TDAP, Local Avg. Salary-
MMR, Varicella, Hepatitis B Series, Flu shot, and TB Test. $17.74/hr w/experience
*Textbook is needed on first day of class. Bright Outlook

www.texaslmi.com

xRed & black scrubs are required
For more information contact WTTC at (325) 481-8322

Howard College does not discriminate on the basis of race, color, national origin, sex, disability, age, religion, veteran’s status or any other protected class in its programs, activities, admission, or
employment practices. The following person has been designated to handle inquiries regarding the non-discrimination policies: Director of Human Resources, 1001 Birdwell Lane, Big Spring, TX 79720,
432-264-5100



